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Headline for top banner:
Experience the Next Generation of Employee Benefits
	(remains the same for all persona pages)

Intro module: (same for everyone?)
A healthy, productive, and engaged workforce is a company asset.
As the cost of healthcare skyrockets, EBMS believes a health plan should be more than a perk. It must function as a business and operational strategy. That’s why we’ve pioneered many new solutions to improve and maintain our members’ health, while keeping costs under control. 

Solutions module: (tweaked for this persona) 
EBMS Solutions Bring Results
Our innovative core solutions are designed to simplify the benefits journey for your clients. We also offer multiple levels of service within every solution category, to allow for customization. The result is a better user experience for everyone: improved access to care and better outcomes for members, and a higher value for employers as their benefits plan becomes a recruitment and retention tool. 
Explore our line-up of customizable solutions 

Featured element one: (miBenefits portal)
The miBenefits Portal
Our next-generation portal provides customized views of plan information to members, employers, brokers, and providers. 

Members enjoy a frustration-free home page that simplifies navigation and real-time tracking of claims status and benefit usage. Employers benefit from a simplified way to monitor plan performance, generate financial reports, and view a statistical overview of the group.
 
Your portal puts key information at your fingertips, so you can easily monitor plan performance across multiple clients. 

What can the miBenefits portal do for you?
Enhance your relationship with clients and provide added value through data:
· Keep a watchful eye on health plan assets
· View your entire book of business
· Generate custom reports 
· Offer a higher level of customer service

Carousel of benefits: (data, customization, people, claims and plan admin accuracy)
Benefit 1: (Data – link to miInsights)
Reporting & Analytics
Our investment in technology brings your clients the highest level of clinical and financial data in the industry—and our on-site analysts and informatics specialists translate that data into business intelligence. We are one of the only third-party administrators using big data to enhance plan performance. 
	Learn more about our commitment to big data 

Benefit 2: (Customization – link to miBenefits? Or customization page?)
Unparalleled Customization
At EBMS we know that no workforce is the same—and that your clients have specialized wants and needs. Rest assured, we can configure any health plan your clients can imagine. Nothing has to come right off the shelf our out of the box, ever. 
	Learn more about plan customization 

Benefit 3: (People – link to who we are) 
A Dedicated Team
The people behind our mission are committed to your success. To this day, our executive team remains hands-on, highly accessible, and ready to address any concern you might wish to discuss with them. And once your clients partner with EBMS, they have a dedicated crew of specialist supporting them, in every area from claims negotiations to medical case management to account management and business intelligence. 

Benefit 4: (Claims and plan admin accuracy – link to what we do)
Exceptional Plan Administration
Our multi-step process of claims processing ensures accurate claims reimbursement and compliance with plan design. This level of precision, combined with proactive claims negotiation, results in greater savings for your client than provider discounts alone can realize. We are experts in administering a plan in ways that balance the competing interests of cost-containment and member advocacy. 

Call to action module:
Where do I go from here?
The EBMS team is always ready to answer questions, review your current plans, or talk to you about bringing new plan strategies to your clients. 
Get in touch with us today 
((Note – there is currently no existing copy for “next steps” so I’m open to suggestions for this section.))

